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Dear Parents/Carers,
A very warm welcome to our warm, caring and innovative school.

As the schoolis first Principal | am excited, privileged and hugely inspired by the
prospect of developing our distinctive new primary school in the town. In our fifth
year we have much to be proud of with some very strong progress figures as a
result of inspirational teaching experiences the children receive, and all wrapped
up in outstanding relationships between staff and the children.

Everyone in our school has a passion for every child to receive the best start to
their learning. | know that our teachers strive to meet childrenis individual needs
by inspiring them to develop a love of learning through exciting, play based
activities in Key Stage 1 and the Foundation Stage, and then through an
emphasis on practical and relevant project work in Key Stage 2. We want our
children to develop essential life skills so they can practise what they learn in real
life situations. This is essential not only in Key Stage 2, but throughout school
and later life.

Our school is all about your children. Both myself and the whole team work
tirelessly to ensure that every child is offered outstanding provision at our school,
no matter what their ability level, or background. They get one chance. They
deserve the best. | want to hear regularly from parents about how they feel their
children are learning, from the children themselves and from the staff, so that
CVPS can say everyone is truly iempowered to achievei at our school, in line with
our school motto.

We look forward to sharing your childis discovery of learning in partnership
together!

Debbie Wylie
Principal



General School Details

Type of School: Free School known as an Academy Trust

Pupil admission numbers: 30 pupils per year group

Places available September 2017: Nursery, Reception, Y1, Y2,
Y3, Y4, Y5, Y6

School postal address: Cramlington Village Primary School

Bowmont Drive,
Eastfield Lea,

Cramlington,

NE23 2SN
School Telephone number: 01670 735177
School website: www.villageprimary.org
School email address: info@villageprimary.org

The catchment area for our admissions when oversubscribed is a ten mile
radius from our front doors.

Our school is located in Northumberland but is not managed by the local
authority.

The school office is open between 8am and 5pm each day.
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Our school staff for September 2016 and their roles

Role Name Areas of Responsibility

Principal Debbie Wylie SDP, Finance, Teaching and Learning, Child Protection,
Looked after children, RE Coordinator, Tracking and data,
PM,

KS1 Coordinator Lisa Brown Literacy and Numeracy Coordinator for EYFS and KS1,

First Aider, RWI Manager, Teaching and Learning

KS2 Coordinator

Sarah Koratzitis

Teacher, Literacy and Numeracy Coordinator for KS2
STEM Coordinator

Teacher Fay Thompson Teacher, PSHCE Coordinator
Teacher Nicole Weatheritt Teacher, PE Coordinator
Teacher Claire Knox Teacher

Teacher Abigail Leaver NQT Year

Teacher Charlotte Armitage Teach First Trainee

Teacher Leah Thirlwall NQT Year

Teacher Emma OiDonnell Teach First Trainee

Assistant Teacher

Tanya Morrow

Art Coordinator

Assistant Teacher

Gemma Mason

Assistant Teacher

Allison Morton

Assistant Teacher

Debbie Thompson

First Class @ Number lead

Assistant Teacher

Jeanette Bain

iThrivel leader, First Aider

Assistant Teacher

Rebecca Finlay

Assistant Teacher

Hannah Brown

Assistant Teacher

Danielle Mowbray

EYFS

Assistant Teacher

Lucy Pallas

SENDCO

Laura Nocon

Music Specialist

Jenny Lascelles

Head Chef

Lynn Pearce

Chef and cookery coordinator




School Business
Manager

Cheryl Dixon

Fire Warden, facilities management, personnel and HR,
School finance and administration

Support Business
Trainee

Katie Turnbull

School finance and administration

Senior Admin

Gertie Smyth

School finance and administration

SDP = School Development SMSC = Spiritual, Moral, Social and Cultural PTA = Parents

PM Performance management

PSHCE = Personal, Social, Health, Citizenship Education

SENDCo = Special Educational Needs and Disability Coordinator

Our school governors August 2015

Members of the Academy Trust
Helen McCormack
Dan Tobin

lan Wylie

Alison Malcolm
Steve Hornsby

Trustee Governors
Steven Hornsby (Chair of Governors)
Chris Dale (Vice Chair of Governors)
Alison Malcolm
Mark Atkinson
Angela Hall
Kirsten Hurst
Suzanne McGarva T Parent Governor
Grant Newberry

Staff Governors
Deborah Westhorpe-Wylie (ex-officio)
Cheryl Dixon

Our school leadership

Our school leaders work collaboratively with the community to achieve the best
for our children. Children, their parents, staff and other community groups will be
consulted as part of our vision and ethos. We work closely with our parents T so
that we can share specific information about childrenis interests and successes
and build on those both at home and at school, with a genuine two way flow of
information about childrenis learning and interests.

Itis good to be challenged to ensure that we get the most rigorous plan to meet
each childis needs.




Admissions to reception

Using the local authority standard admissions procedures parents express a
preference for the school in which they wish their child to attend. Please see our
website or our 2017/18 attendance policy for our admissions criteria when
over-subscription occurs. Please note that we have a 10 mile radius as our
catchment area.

‘In-year’ admissions

Throughout the year we accept new starters at our school as long as we have
places available. Please contact the school directly if you wish to apply for a
place once the usual process for admissions has closed (usually after April ioffers
dayi).



Curriculum at Cramlington Village Primary School
Our vision statement: “Empowering everyone to achieve”

Our vision is that all children will go on to lead happy, successful and fulfilled lives
as a result of their time with us. We work hard to encourage the children to think
big about what possibilities lie ahead for them.

For some children this may mean different things, and not always the highest of
academic achievement but will always mean trying their hardest, thriving while
working towards, and achieving their personal goals, and developing social skills
that show mutual respect for their peers and for adults. We place an emphasis
on developing confidence, self-esteem and independence.

Parents tell us that we inspire children with a love of learning which supports
every child to be happy at school. They tell us that all their children come to
school feeling safe, protected and secure in terms of their physical and social and
emotional well-being. This enhances childrenis capacities to learn and supports
them to thrive.

We aim to:

6 Facilitate children to realise and achieve their fullest potential through
individualised planning which is based upon childrenis interests and prior
achievements.

6 Ensure that every child can be successful.

6 Enable children to learn through first hand predominantly practical
experiences

6 Promote life skills
6 Provide inspirational teaching and learning experiences
6 Make a positive difference to all children

6 Instil a sense of respect and kindness between all children and adults so that
they can work cooperatively

6 Support children to look for the best in themselves and others.

6 Build upon the experiences and knowledge children already have by providing
a carefully structured curriculum.

6 Ensure that all childrenis needs are met through a diverse and inclusive
curriculum regardless of their gender, ability or cultural background.

6 Work together with parents to create a strong partnership.

6 Create a safe and stimulating environment which promotes the confidence of
children to become independent learners.



Our pedagogy or ‘theory of teaching’ and our curriculum
The most successful teaching methods come from allowing children to develop
high levels of confidence and self-esteem. This allows them to become
independent learners and to be able to drive their own learning, developing an
understanding of the world around them and how they can interact with that
world.

A mix of adult led teaching and child initiated learning is essential for children to
develop into inquisitive curious learners who can question things around them. In
a world where information and technology will give them so much knowledge they
need, itis important that they learn how to discern what is truth and what isnit.

Itis also important that children understand how to find out about things that
interest them, and itis important that they learn how to articulate that to their
friends, family and teachers in preparation for adult life and the world of work.







